— Regular Rating

MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

PADERO, KENNETH LANCE JANDUCAYAN

Completion of Probationary | Qualification Period

Name of Employee
Family Name First Name
Location (Kindly check) - __Head Office _v_Plant SPI
Rating Pariod From August 06, 2025 To : November 04, 2025
mm /od | yy mm/dd ! yy
Purpose of Rating (Kindty chuck)

Promotion

M

Date of Rating November 02, 2025

mm { dd ! yy
Dopartment HR_
Location North Hub, San Simon
Position
HR AND ADMIN

B ASSOCIATE
— ~ Jrd_ MONTH EVALUATION.

Instructions  Please review notes on Guide 1o Performance Apprasal before accompiishing this form

JAN 2026

v ey

FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has sxcoptonal Has required Has requined Neoeds adational
knowiodge of hig knowledge of knowiedgo of own nstruchon ang
ownarelated work ownrolated work work only gudance %
910 10 pts 7 10 8 pis 5106 pis 1 104 pis
2. PRODUCTIVITY: Usually excoods Meets Selcom meets Never moets
siandarcs slandards standards standads
35 10 40 pis 3010 35 pts 20 10 26 pits 110 19 pia 35
3. INITIATIVE: Alwayy Usuaity Sometimes Rarery
910 10 pts. 710 8 pis 5106 pts 1tc4 pts g
4. DEDICATION TO DUTY: Always Usuaily Somotimes Rarely rosponds
dedicated (o duty dedcated 1o duty. cedcated io duty to company needs
5 io 10 pts 8 pts 510 7 pis 1104 pis (é
5. COOPERATION: Anways Usuaily Sometimes Rarety
cooporatve cooparative cooperitve COOperaliive
9o 10pts B8 pis 5107 pls 1to4pis %
|6. ATTENDANCE Tardiness win the With wnitten With one (1) day With 2 days
& PUNCTUALITY: aliowable no of loas warming/s a Susp:
(13t Offenss) (2nd Offense) (3rd Dttense) q
210 10 pis 710 8 pts 510 6 pls 1104 pis
7. SAFETY AND / OR No record of No record of No recora of Had an accidont
HOUSEKEEPING: acodentinfraction acodont but wi 1 accdont but wi 2 o hiad more than
aganst our salety/ mfraction against niraction agansl  2mfractons against
housekeapng our safety/ Qur satetyl our sty Ci
s housekeopng rues ho, W rules  hoy ping rules
i to 10 pts A pia Sto 7 pts 1104 pis
TOTAL E g
Provious Chall and Ac plish
Areas of Strengths:
. Hon
i 4 Qand reiplyr  cue)
itl
7
Areas of Woak 1D nt:
PER RATING DESCRIPTION
80-100 Outstanding
TE_RQ Ahmve Ausrana 1




Ackn,

INETH LANCE JANDUCAYAN
DMIN ASSOCIATE

HR

Approved by MS. MARICRIS ARIOLA Date Signed
—_——
OIC/HR and ANMIN HEAD - MRC T
mm i dd / yy
Noted by . OCHOA Dite Signad tff og ] <G
MRC-¥R Associate mm | dd / yy
EMPLOYEE DETAILS
Amount of
Date Hred _August 06, 2025 Prasent Rate: 15,000 00 (MONTHLY) Increase
mm / dd / yy Date of Last
Date Appointed Incoased
1o Present Position mm / od / yy
New Rate

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Nature of Recommaendation Riviewnd by

Approved Recommanded Rate Human Res

Approved Recommended Position

Effectivity Dute
mm | dd / yy
PER RATING "DESCRIPTION Date Date Remarks
90-100 Qutstanding Received Completed | Signature|
75-89 Above Average
50-74 Average
49 below Below Ave@ge_,




